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Assessment and feedback
Overall approach to assessment  
and feedback  
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Feedback and Revision Assignments
The Amplify ELA approach to feedback and Revision Assignments  
When ELA teachers think about assessing student work, they often cringe a little. Teachers spend an 

enormous amount of time writing supportive comments, correcting students’ work, pointing out three issues 

to work on, or just one—and students most often ignore the painstaking work their teachers have put in. Even 

when students do take the time to look at the teacher’s feedback, those students most often don’t show, in 

their next piece, that they have really taken it in and improved their writing as a result. Many teachers try to 

reinforce written comments with oral conferences, but struggle to keep up with the pace required to reach 

every student. After decades of working with ELA teachers, Amplify ELA knows that feedback on written work 

is the single biggest pain point for these teachers.

So, before learning more about the extensive Amplify ELA assessment program, take some time to understand 

how the curriculum is set up to help teachers establish an effective feedback loop based on student writing 

that will maximize the impact of every comment you write, every over-the-shoulder conference you give, 

and every classroom-sharing session you facilitate. The Amplify ELA assessment program will produce a 

lot of student work, a lot of data, and lot of useful suggestions about how to analyze that data and respond. 

But teachers need a plan for providing feedback to students about this work; otherwise, the papers, real or 

electronic, start to stack up.

The power of feedback embedded within the curriculum
Writing is a skill of communication, so students learn an enormous amount about whether or not their 

writing is communicating effectively. Amplify ELA knows, from decades of classroom testing, that the more 

information students get about how a piece of writing is communicating to an authentic audience, the more 

motivated they will be to write, and the more quickly they will make progress in the skills they are practicing. 

Thankfully, the teacher does not bear the burden of providing all of this feedback in written comments. In fact, 

while written comments are a key part of feedback on student work, they are only one part of a larger system 

that includes daily opportunities for students to find out whether or not their efforts at producing writing are 

having the intended impact. 

Embedded within the curriculum are the following key feedback tools that ensure students get frequent and 

effective feedback from their teachers and peers.      

Over-the-shoulder conferences (OTSCs) allow the teacher to provide “in the moment” feedback to students 

as they work through a challenging activity or complete a writing prompt.     
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Sharing is an essential part of the Amplify ELA writing routine. Every time the students write for an authentic 

audience, sitting for 10-15 minutes and producing 120-140 words to develop a specific idea about a text, they 

know that they are trying to communicate something to real people—not just produce words on a page to 

match a rubric. Significantly, this sharing protocol has been refined over decades in a diverse group of middle 

school classrooms to make the most of middle school students’ energy and attention to their peers and to 

reduce the risk of negative experiences.     

Spotlight is a digital app within the Amplify ELA platform that enables the teacher to easily highlight 

strong examples of student work and project these excerpts to use for instruction—or simply for student 

appreciation. The app is integrated into the platform so that while teachers are looking at student work for 

grading or to write comments, they can simply copy and paste a few sentences into the Spotlight app and 

name the “wall” that can easily be projected.

Revision Assignments ask students to do a short piece of differentiated revision on one of their pieces of writing. 

Students practice a particular skill at the same time as they practice the skill of revising itself, trying to improve a 

short piece of writing in a small, manageable way, outside of the complexities of extended essay writing.

Written comments allow students to have the teacher’s recorded feedback about specific language in a piece 

of writing where the student used a skill effectively. These short, targeted comments both provide specific 

feedback on that piece of writing and a small model to guide future writing.

Good feedback 
Students need to know the small ways in which they are increasing their writing power and control so they 

can continue on this path. In order to gain this control, they need to learn the names for the new skills they are 

learning, understand when the time is right to use these skills, and be able to articulate the ways their writing 

is improving. Vague praise can motivate students for a while, but it doesn’t keep them going when they face 

more difficult learning challenges and practice new skills.

Whether a teacher is conducting a quick OTSC or asking students to respond to a peer’s writing during 

Sharing, the specifics of the feedback can be the difference between feedback that acts as a pat on the back 

and feedback that empowers students to realize and understand the impact of their writing decisions. Below, 

see how to provide effective feedback in the context of each of the Amplify ELA feedback tools listed above. 

Over-the-shoulder conferences (OTSCs)      
OTSCs give the teacher the opportunity to work closely with individual students, while keeping the rest of the 

class running smoothly. Instead of lining up kids at the teacher’s desk or meeting them outside class for a 

longer sit-down, OTSCs allow the teacher to circulate around the room while the students are writing, working 

independently or working in pairs. The teacher will give individual students customized feedback that is bite-

sized, encouraging, and immediately actionable. Because OTSCs are meant to be quick, typically lasting less 

than a minute, the teacher can reach 10 or 12 students during a single in-class writing period, and can reach 

all students every week. All students—those who are demonstrating a skill and those who are struggling with a 

skill—benefit from feedback, so all students should get OTSCs.
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12& Note the sample OTSCs: Whenever the curriculum presents students with a writing prompt, the digital 

program will show a   symbol. The teacher clicks on this symbol and sees what to look for as the 

students are writing. When he or she taps on each of these sort of behaviors or kinds of writing, the 

teacher will see suggestions for things to do or say to help adjust a student’s writing or simply push him or 

her to dig more deeply.  

32& Don’t try to read the whole thing: Once students have started writing, the teacher quietly approaches 

one student and looks over his or her shoulder to see what has been written thus far. The teacher 

silently reads a section of the writing to quickly assess the student’s work with the targeted skill. It is not 

necessary to start at the beginning or read the entire piece. 

42&  Find something you like: The teacher points to a place in the student’s writing that catches his or 

her attention or shows an effective use of the skill the students are practicing. The teacher whispers 

a sentence or two about what he or she noticed and, if needed, provides a piece of quick, specific 

instruction for that student. The teacher can answer the student’s questions, but should not get into a 

long conversation. 

52&  Move on quickly and strategically: The teacher moves on to another student, spreading the conferences 

around the room based on what he or she sees in the students’ writing, and on which students are most in 

need of feedback in order to make progress. By the time students have completed the “Get Started” sub-

unit, very few students should be raising hands because they are stuck, and the teacher should instead be 

reacting to what he or she sees in the students’ work. 

62&  Check back if you gave a student something to do: The teacher circles back to the students with whom he 

or she has already conferenced and checks on what they have done in response to the comments.

7(8&"(&*%#&%9:$;#&./!0% & & & & & &

• The sample OTSCs in the program itself, found when one taps on the   icon during Writing Prompts and 

other activities, describe likely scenarios that come up when students answer that particular question 

within that particular text—often anticipating misconceptions or ways in which students may get stuck 

with a piece of language. These instances are only suggestions to help the teacher understand the sorts 

of things to look for in the students’ work and in the text itself—and the sorts of responses that are helpful. 

Teachers should see these specific suggestions as examples of general things that work.

• Below, are examples of OTSCs by skill. Note that teachers often find places in the writing where the 

students are using a skill well—that is the most effective OTSC. If the teacher can’t find an example of 

the student using a skill well, the teacher can offer the student a reminder of the skill he or she should be 

practicing, and/or provide a student with direct instructions to practice the skill in that moment.
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Sample over-the-shoulder conferences by skill     

Focus Showing Use of Evidence Conventions

Now I feel like I know just 

about everything there is 

to know about feeding a 

carnivorous plant! Your 

sharp focus made that 

happen. 

How many possible 

moments do you have 

here? (Three.) Right. 

Remember, your job is to 

choose just one moment 

and focus on it. That’s 

the skill we’re working on 

right now. 

You showed me how hot 

it was when you wrote 

about sweat dripping off 

the tip of your nose.  

The description helps me 

see it.  

You mention several 

times that it was a 

ridiculously cold day. 

Write two or three 

sentences that show 

the reader just how cold 

it was. Use details and 

descriptions to really 

convince me that it was 

that cold. Raise your 

hand and call me over 

when you finish. 

Fantastic! You quoted 

the exact words from 

a passage in the book 

to show how hysterical 

that moment was. It’s 

convincing.

It’s clear that you believe 

the character was really 

mad, but remember to 

include textual details or 

a quote from this scene in 

the book as evidence to 

support your idea.

I love the point you’re 

making here about 

how much the narrator 

is in awe of the older 

boy. Now, focus on this 

passage here, and write 

three more sentences 

that explain what you 

see happening at this 

moment in the book. 

When you’ve written 

them, let me know, and I’ll 

come back. 

Varying sentence styles 

the way you do right here 

keeps me on my toes and 

makes it fun for me to 

read.

Remember that a 

complete sentence has a 

subject and a predicate. 

This is a sentence 

fragment. Rewrite this 

sentence two different 

ways so that both ways 

include a subject and 

predicate. Circle the one 

you like best. I’ll swing 

back shortly to see them. 
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Sample sharing responses
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• Your entry was really cool.

• Yeah, that’s awesome how you used all those 

long sentences.

• I liked the descriptive words in your entry.

• Your piece was really funny. 

• When you described his face as “tomato red,” 

I could really picture that.

• I liked when you used the word “scrambled” 

to describe getting ready in the morning 

because that shows me how panicked you 

were when you overslept.   

   

• You used a quote: “Mr Coombes was 

standing in the middle of it, dominating 

everything.” This convinced me that he made 

the kids feel small.

• I laughed when you described Tom’s new 

way of being tricky, “pretending to pretend 

that he wanted to get caught.”

Move students from making those comments in the left column to comments in  

the right column

Very few students will start out responding to writing with comments like the ones in the right-hand 

column. However,  students need these sorts of comments in order to understand exactly which 

words they wrote reached out and grabbed the audience. In any case, over time, general praise wears 

off and will not serve to motivate students. For the first weeks of Sharing, the teacher has to patiently 

push students to be more specific. After students provide the friendly but vague comments like the 

ones on the left, the teacher follows up by asking, “What is an example of a descriptive word that you 

liked?” Or, “Which words did you hear that made you laugh?” The student who read may even have 

to read a part of his or her piece again in order for students to listen and capture specific language. 

The teacher may model specific and effective responses about the impact of a piece during Sharing 

sessions, during the use of the Spotlight app described below and, of course, with his or her own oral 

and written feedback.
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Spotlight
The teacher uses the Spotlight app to create and project a wall of strong student excerpts. Spotlight allows the 

teacher to compare two pieces of writing side by side, shine the spotlight on one piece of writing, annotate the 

excerpts, and/or create a slide show of many excerpts. By posting brief examples of students’ effective use of 

skills, teachers give their students an easy, powerful way to learn from and motivate each other. Students pay 

close attention when they see their own words used as exemplars and are more invested in the lesson when 

the words belong to a classmate.  

Steps for using Spotlight

1. The use of Spotlight in instruction is built into the early lessons of the first unit. The day before those 

lessons occur, teachers will find an icon at the end of the lesson’s activities called “Before Next Lesson,” 

which will alert the teacher of the need to create a Spotlight wall for an upcoming lesson.  

2. After the early weeks of lessons, Amplify ELA recommends that teachers use Spotlight walls to greet 

students as they walk into the classroom the day after they complete a Writing Prompt. Something that 

may have taken a teacher 15 minutes or more in the past to set up with paper now takes only a minute 

once the teacher is used to the app. Spotlight walls are also much more visually compelling and can 

become part of the regular classroom routine.  

3. The teacher selects Spotlights during the regular course of reading student work and writing comments 

or scoring it. As the teacher finds strong examples of the skill being taught, he or she copies and pastes it 

onto the wall and Spotlight formats it. The excerpt should be bite-sized—300 words or fewer—so that you 

can Spotlight at least 2-3 students a day with a big font that is easy to read quickly.  

4. Like an editor preparing a piece for publication, the teacher edits the excerpts so they are free of spelling 

and grammar errors, but leaves a student’s quirky sentence structure so that students get a sense of the 

different voices and perspectives coming through every day. 

5. The teacher lets the students discover the excerpts projected as they walk into class; they are delighted 

and surprised when they see which of their classmates happen to be spotlighted on a given day. If the 

teacher chooses to use the excerpts to review a skill, he or she should approach the writing in the way he 

or she would approach any text—and let the students closely read the language, describing what they see 

and what meaning they make of it. 

6. Spotlight keeps track of which students have been spotlighted—and how long it has been since a student 

has been spotlighted to encourage teachers to find something within each student’s writing to spotlight 

on a regular basis. This sort of distributed public feedback serves to strengthen the writing community, 

reinforcing in concrete ways that every student has something to contribute. 
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Revision Assignments    
Revision Assignments (RAs) ask students to practice a skill by revising a short passage of their own writing 

outside of the context of drafting an essay and producing a polished piece of writing.  

 

Revision Assignments have two goals.

1. Students gain practice in a particular skill by trying to use this skill to express something that matters 

to the student, rather than in drills that ask students to practice with a model piece of writing that the 

student doesn’t care about. When the student practices this skill with writing that he or she cares about, 

and is trying to make more clear or powerful, he or she notices the impact of the skill on his or her 

language and ability to communicate.  

 

The teacher checks to see whether or not the student showed an understanding of the skill, based on how 

the student has made the revision: For example, he or she combines the sentences grammatically, writes 

additional sentences about the same idea, and finds more relevant evidence to support the claim.  

2. Students gain practice in the skill of revision itself. Most students—most people, actually— dread revising 

work. It is most often done in high-stakes situations based on the assumption that the original work is 

necessarily flawed and needs to be fixed. Students need to learn how revision is actually an experimental 

process that is surprising and worth their time.

Amplify ELA invented the Revision Assignment to enable students to practice revision in an experimental state 

of mind. Students simply apply a skill to their writing, step back, and notice whether or not this instance of 

practicing this skill made the piece better or not. 

Over time, a teacher can tell if a student is getting good at the skill of revision when: 

1. The student is very comfortable and even excited about changing his or her writing  

(and doesn’t get defensive or tired at the thought of it).  

2. The student has the discernment to tell when a revision has improved a piece of writing  

and when it has not (and, thus, when working on a longer project, keeps working on a  

piece until he or she finds the right revisions and making the right improvements). 

3. The student translates these skills into the essay-writing process because he or she has  

many ideas about how any piece of writing could be changed (and doesn’t have to wait  

for the teacher’s directions).      
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23& The “Before Next” section at the end of a lesson alerts the teacher to an RA in an upcoming lesson. 

43& The teacher highlights a small section in each student’s writing where that student could further practice 

the targeted skill. 

53& During class, the teacher gives students 12-15 minutes for revising, ensuring students have the needed 

time to experiment and check their work.

63& The teacher checks the completed Revision Assignments to make sure students have followed directions 

and to assess whether they demonstrated an understanding of the targeted skill.  

7)+"+,-&8(11#,"%&(,&%"*9#,"&:(); & & & & &
All of the tools described above provide students with specific, ongoing daily feedback so that the teacher does 

not need to write extensive written comments on every piece of student work. Students are producing about two 

pieces of writing a week and most teachers would drop from exhaustion trying to keep up with that pace. 

But students do benefit from seeing written comments on their work—particularly in-line comments on 

a specific part of the piece—that show them that the teacher took the time to consider a specific piece of 

writing, that some part of the writing stood out, got the teacher’s attention. 

7<#,&"(&8(11#,"
Amplify ELA lessons start students writing on the first day of class. The students’ experiences in the first 

lesson itself should set up students with plenty to write about and strong motivation to turn out some 

sentences. But every student is going to write with some hesitation while wondering how his or her teacher 

will treat the work. When your students receive your first set of in-line comments, which show you have found 

something to enjoy in each of their written pieces, you will see a boost of energy in the writing output. 

Receiving regular written comments convinces students that the teacher is interested in what they have to 

say and motivates students to continue to apply their best efforts to regular writing. Written comments also 

teach students about the impact their writing choices have on the reader. If students do not receive written 

comments after 2-3 weeks of lessons, we notice a fall off in production. Writing comments more often than 

every two weeks for certain students is one way to boost unproductive students’ output. 

!"#$%&'()&:)+"+,-&8(11#,"% & & && & & &
23& Depending on his or her work style, the teacher should plan to comment often enough that every student 

receives a comment at least once every 10 lessons. 

43& To comment, a teacher opens the student’s work, finds a place in the work where the student shows 

strength, and highlights it. This way, the student will see exactly which words got the teacher’s attention. 

53& The teacher then writes a comment (see Tips below) which he or she can choose to send right then or 

hold until the teacher has commented on all of the students’ work. 

63& The teacher should zero in on just one or at most two moments in the student’s work, choosing the skill 

being practiced in class, or, if the prompt asked the student to integrate skills, on the writing skill next in 

the hierarchy (see the Skills section about the order in which students should work on their writing skills). 

=3& Because the teacher is neither commenting on the overall effectiveness of the whole piece, nor making 

sure to catch the student’s errors, the teacher should be able to spend no more 2-3 minutes commenting 

on each student’s work to ensure that he or she gets to all students at least once every two weeks.   
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Tips for effective comments
Amplify has studied the impact of teacher comments over two decades to see which sorts of comments  

have the greatest impact on students’ motivation and skill development and finds that comments are most 

effective when they:

• Point to particular parts of a student’s piece rather than say something about the overall 

impact of the piece as a whole. 

• Describe what the student has done with language that got you to stop and comment  

(like you would if you were close reading a text).

• Name the skill the student is using, if applicable (e.g., catching the student writing in 

complete sentences, or highlighting an example of framing a quotation, even if it  

could be better).

• Explain how the student’s use of language had a personal impact. For example, it made  

the teacher laugh, clarified a point, helped show a character’ point of view, or left the teacher 

a little confused.

• Are generally upbeat—but not full of praise. The teacher wants the student to focus on what 

sort of impact he or she is having with the writing, rather than on whether or not he or she 

has pleased the teacher.

 

 

Sample written comments

The following sample comments provide models that can be used verbatim or as a model for a teacher’s own 

comments. Teachers should seek to write even shorter comments than what is presented below; sometimes, 

words are added to make the context of the comment clear. But, generally, students respond most readily to 

the shortest, most specific comments.       

Focus

The student is focused on a moment (either in 
the text or from his or her experience):

By breaking the action in this moment into much 

smaller pieces, you help me experience it with 

you—and see that it changes your opinion.  

The way you fully describe this passage in the 

text shows me exactly what you do and don’t 

understand about it.

The student is focused on the same topic, claim, 
or idea throughout the “page” of writing: 

I can see here how your evidence helps introduce 

your claim that the narrator is not sane. And then, 

the second time, you support your claim with 

evidence and you explain more about what you 

mean by “not sane.”
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The student describes what he or she notices 
in the text:

When you note that he could still describe “the red 

4344-)7V�):)2�8,39+,�,)�;%7�32�%�&%880)æ)0(A�=39�

show how hopeful he remains.

Using the word “shocking” to describe this quote 

made me think again about his treatment. 

When you use the verb__________, it gets me to 

look more precisely at what Frederick Douglass 

did at that time. 

This strong verb shows me how powerful the 

pressure was on _________ (this character). 

These details (highlight a few) help me see the 

',%6%'8)6T7�-22)6�'32ç-'8@� �

 

-.#$"/0*#+/$.1"$"#2#,/#*$/.#$340"/$5)6./7$

#()*#+,#$/%$"088%5/$.)"$%5$.#5$)*#19

Quoting these two phrases, “all of them” and “he 

alone,” from the paragraph, illustrates your idea 

that he stands apart.   

This quote is a convincing way to show Walter’s 

'32æ()2')�-2�,-7�%&-0-8=�83�79''))(@�

That direct quote about nothing “moving his iron 

heart” shows me the cruelty of slavery. 

This (highlight the spot in the writing) shows me 

that you see the difference between what the 

scientists knew and didn’t know, and what the 

author explains to us about modern science.

The student shows that he or she understands the 

context of the text:

Good reminder that these doctors had no access 

to antibiotics. It helps me understand why they 

“accepted death as a daily partner in their work.” 

    

-.#$"/0*#+/:"$,21);$%5$)*#1$1<%0/$/.#$/#=/$
5#"%+1/#"$>)/.$/.#$/#1,.#5?$@#$,15#&02$>)/.$/.#"#$
"%5/"$%&$,%;;#+/"A$/.#B$+##*$/%$<#$(#5B$"8#,)&),$
"%$/.1/$"/0*#+/"$15#$"/)22$6#//)+6$&##*<1,C$1<%0/$
/.#$);81,/$%&$/.#$>5)/)+6D+%/$6#+#512)E#*$
&##*<1,C$/.1/$/.#B$.1(#$82#1"#*$B%09

Ha! It probably is unusual for a little brother to 

“emerge victorious in every wrestling match.”

I agree this word describes exactly how Walter is 

acting.

 

The student has perfectly punctuated a direct 

quote (maybe after a few weeks of trying): Here, 

now finally, I don’t have to wonder which words are 

yours and which words are the author’s! 

-.#$"/0*#+/$&51;#"$1$*)5#,/$F0%/#$>)/.$.)"$%5$

.#5$%>+$#=821+1/)%+$%&$/.#$/#=/9

This direct quote followed by your explanation 

helps me see why you selected this piece of 

dialogue instead of the one above it.
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Logical structure

The student has considered how to structure his or her writing and has made a strong choice:

This clear transition helps me follow the point you are making about the shift in Ruth’s mood.

This introductory sentence gives me a heads up that this is not going to be a typical essay.

Commenting on Revision Assignments

The student’s Revision Assignment shows an improved use of the skill  

he or she was assigned to practice:  

By adding this (highlight) piece of evidence about Phineas’s state of mind, you show that his brain might 

now be similar to an adolescent’s.

�!�,�)�2�������æ�6�7�8���6�)�%�(���8�,�-�7�A�������8�,�3�9�+�,�8���=�3�9���;�)�6�)���.�9�1�4�-�2�+���&�%�'�/���%�2�(���*�3�6�8�,���&�)�8�;�)�)�2���%���'�3�9�4�0�)���3�*���-�(�)�%�7�@�����9�8��

combining these sentences makes me see how they are related to explaining one particular metaphor 

that Hughes uses.
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Formative assessments and reporting
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5#7)5#$=")7"$3:)(($3".8(5$;#$10/6#1#5$="#4$1"#/#$0/#$.''./184)1)#3$*./$5)**#/#41)01).4?$!"#$033#33&#413$0/#$

1"#&3#(2#3$'0/1$.*$#@'()7)1<$3#A8#41)0(<$045$3+31#&01)7$)431/871).4?$!"#3#$*./&01)2#$033#33&#413$1/07:$0$3#1$

.*$3:)((3$1"01$0/#$&./#$40//.=(+$5#*)4#5$1"04$1"#$310450/53$1"#&3#(2#3<$045$3.$3".=$8'$&87"$&./#$/#68(0/(+$

1"04$1"#$310450/53B;03#5$;#47"&0/:$033#33&#413C$)4$3.&#$703#3<$0(&.31$50)(+?$

!"#$%&'($")$*(%$)"#+&*,-%$&..%..+%/*.$,/$*(%$0+12,)3$450$1#"6#&+7$),/8$8%.'#,1*,"/.$")9

! " #$%"&'())*$0$A8)7:$/#&)45#/$.*$1"#$3:)(($;#)46$033#33#5

! " #$%"+,,%,,-%./* $".=$5.#3$1"#$'/.6/0&$7"#7:$3185#4139$70'07)1+

! " #$%"0%123/*$1"#$&#1".5$*./$1/07:)46$3185#41$'#/*./&047#$

! " #$%"45/5*$)41#/'/#1)46$1"#$/#38(13$

! " #%56$%3"0%,12.,%*"5)/#71).43$*./$10:)46$071).4$)4$/#3'.43#$1.$1"#$5010

$

%$4.1#$0;.81$1"#$!#07"#/$D#3'.43#E$!"#$%&'()*+$'/.6/0&$1/)#3$1.$5)/#71$1#07"#/3$1.$)41#/2#4#$01$&.&#413$

="#4$1"#)/$071).43$=)(($"02#$1"#$6/#01#31$)&'071?$!"#$(#33.43$1"#&3#(2#3$"02#$;##4$3#A8#47#5$045$5#3)64#5$

3.$1"01$1"#$1#07"#/$=)(($"02#$&.&#413$1.$4.1#$'/.6/#33$./$(07:$.*$)1$045$"02#$1)&#$1.$)41#/2#4#$)*$4#7#330/+$

045$&.2#$0"#05$./$4.1?$F./#$)4*./&01).4$0;.81$1"#$/#3.8/7#3$*.845$)4$1"#$%&'()*+$'/.6/0&$1"01$#40;(#$1"#$

1#07"#/$1.$5)**#/#41)01#$)431/871).4$)3$*.845$)4$1"#$3#71).4$1"01$*.((.=3?$G4$6#4#/0(<$1"#$1#07"#/$=)(($83#$1"#$5010$

*/.&$1"#3#$*./&01)2#$033#33&#413$1.E

H$ F0:#$)4*./&#5$5#7)3).43$0;.81$".=$1.$&0@)&)I#$")3$./$"#/$)431/871).40($1)&#$*./$1"#$=".(#$7(033J

7"..3)46$1.$#@1#45$./$781$3"./1$20/).83$071)2)1)#3?

H$ K)**#/#41)01#$")3$./$"#/$)431/871).4?$

H$ L/#01#$071).4$'(043$1.$'/.2)5#$#@1/0$38''./1$*./$5#3)6401#5$3185#413?$

H$ M"0/#$5010$=)1"$'##/3$045$05&)4)31/01./3$0;.81$6/.=1"$)4$")3$./$"#/$7(033/..&?



!"#$%&'$()"*+,##-##.-"$*+,"/+0--/1,'2+ !"!!#$$%$$&%'(!)'*!+%%*,)-.
/%-(01' !

2

!"# Â. ! "! !#$%&'()!*+#,!-.&'(/01'.!*2'3'/1 4563'/1!7,!81930:63'/1;!.99599$513;!.12!(552<.6=

Formative assessment: writing habits: productivity
The skill:  

The most important and first prerequisite of writing skill is the habit of producing writing. No one will become 

a better writer unless he or she practices a lot. Most teachers report lack of productivity as their number one 

frustration with student writing. And, frankly, it is impossible to really be sure if students’ have mastered a skill 

if they are only producing a few sentences. So, as the students level of productivity decreases, they also reduce 

the level of skillfulness they can show on the writing skills rubrics. 

 

A students’ writing productivity is also a great measure of engagement. Real writing takes an incredible 

amount of energy—and it is the best measure of students’ true commitment to the academic work of a class. 

If, in order to express their unique ideas, students are willing to go back into the text to reread and hunt for 

evidence, they are engaged. And when they are engaged, students will be motivated to write to and above their 

word-count threshold. 

The assessment:  

At least two times per week, students respond to a prompt that asks them about their ideas about a piece of 

text. Students are expected to reach a threshold of words depending on grade: 120 words for sixth grade, 130 

words for seventh grade, 140 words for eighth grade. This is the level of productivity at which students will 

make the most progress. At each level below this threshold, the piece of writing can only show a certain level 

on the rubrics that measure the skills in focus, conventions, and use of evidence. 

 

 

The report:  

A digital program makes tracking productivity easy. 

Students and teachers can simply look at the word 

count on their devices to see if they are reaching their 

thresholds. To make sure that everyone stays on top 

of this important metric, the system reports on it daily, 

letting the teacher know what percent of the class has 

met the threshold and then listing all of the students and 

their current word counts, highlighting the names of the 

students in red who are below 50 words. 
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56)*+7'00-  

The skill here is both acquiring new words and learning how to acquire new words. It is such an important part 

of becoming a strong reader that Amplify has developed an extensive program that threads through students’ 

experience reading and writing as well as includes particular instruction designed primarily around learning 

new words. That approach is described above in the Skills section on vocabulary.

56)*%++)++$),&-   

Within the vocabulary activities that students do independently daily are particular exercises that look at 

students’ ability to tell which usage of a word is better than another. Other exercises create whole worlds with 

well developed characters and settings, and measure students’ ability to simply notice whether or not a word 

is being used properly in that new world. 

56)*#)8"#&-* *

The vocabulary report automatically reports to the teacher, on a daily basis, how many activities students are 

completing and how many of those activities students are getting correct.

56)*1%&%-*Students are learning vocabulary in order to read and write better. So the data in the vocabulary 

report should be seen as secondary to the data that tells the teacher something about the student’s 

actual ability to comprehend, or express himself or herself effectively. But if a student is having trouble 

comprehending, the vocabulary data is a good place to look. 
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Teacher response:  

If students are not making it through many activities during the short time allotted to vocabulary during  

class, or if the student is getting a lot of answers incorrect (meaning, he or she probably needs to go even 

more slowly to look for context clues), then teachers can encourage students to work on building their 

vocabulary in four ways:

1. Students should play with the Vocabulary app outside of class. Students who feel too rushed in the five-

minute session during class will relax and enjoy the fun visuals and surprising settings, taking enough  

time to really figure out the context and make sense of each word.  

2. Students should play the games that build vocabulary. See Section 3, The World of Lexica, for a list of 

games that engage students in a variety of ways. If a student doesn’t like one, he or she might very well 

like the next one. These games have been built by commercial game companies and tested as much for 

student engagement as for learning efficacy. 

3. Students should check out projected.com. ProjectEd is an Amplify website that sponsors multimedia 

contests for students and creators to use video to define words and explain concepts. Many of the videos 

throughout the Amplify ELA curriculum have been generated through ProjectEd contests. Students love 

them. Going to the website itself brings out students’ fascination with language by letting the students 

explore a lot of different approaches to the same word, with as many as 10 videos on the same word. 

There are guides and tools to support students who want to try to define and explain a word with video 

and have never done so before. 

4. Use the lesson brief to identify the words that the vocabulary activities are focusing on that day. These 

words come from the text. Make a special effort to use them and highlight them when you come across 

them. Try to remind students to attempt to use at least one of them in their writing. 
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Formative assessment: writing skills 

The Skill:  

The skills here are three of the key writing skills students practice when they respond to the prompts found in 

the lessons about two times a week: Focus, Conventions, Use of Evidence. These skills are described in more 

depth in the previous section, Skills instruction and practice. Amplify ELA suggests that teachers track these 

three particular skills because they are relevant to every prompt in which students write about text, and, thus, 

it is every easy to track progress over time, when writing about particular genres and about texts at certain 

levels of complexity. These three skills also serve as proxies for the three skills that SBAC looks at in the 

Writing Part of the text.  

The Assessment:  

At least two times per week, students respond to a prompt that asks them about their ideas about a piece of 

text. This is the same assessment that serves to measure students’ ability to produce text. And, in fact, how 

much text students produce affects the score they can get on each of these three skills—students have to 

produce enough words to show that they can fully develop an idea, that they can describe all of their evidence, 

and that they can write without too many errors. At the most extreme, if students are only writing 50 words, it 

is impossible to know whether or not the next 50 words would be focused and free of distracting errors. The 

teacher scores students on these three skills using the rubrics provided in Section IV along with examples 

of student work at each level and at each grade. Those rubrics show the teacher how to consider students’ 

productivity in word count when scoring for skills.

The Report:  

The teacher can see student scores in the Gradebook.

The Data:  

Teachers should look for progress over time, remembering that they have the whole year to help students 

master these skills. First, the teacher should look at the productivity assessment (which is generated 

automatically). Once students are reliably producing writing, the teacher can start to score for focus, 

expecting that students will not have the hang of it at first—but should show movement to a 3 or at least a 2 by 

the end of the first unit. In the next unit, the texts will become more challenging, and continuing to score at a 3 

or above will be a challenge for many students. By the end of the second unit, students should be scoring a 3 

with this new type of text. And so on. You will often see a dip in writing performance at the beginning of a unit 

as students face new sorts of challenges.  

 

Once students show progress in focus, teachers can use the conventions rubric to check whether or not they 

need a particular grammar intervention. Amplify ELA has noted that students make much quicker progress on 

skills like sentence completion once they are writing a focused piece full of interconnected ideas. It is then that 

they start to understand, if they for some reason missed it in elementary school, why they need punctuation to 

set apart one idea from another to make themselves understood. 



Instruction, assessment, and feedback  |  Assessment and feedback
Section 

2

186 ¬. |  Amplify ELA: California Edition Section 2: Instruction, assessment, and feedback

 

The teacher can wait until the second or third unit, after students have shown their proficiency in focus to 

start scoring and tracking in the Skill: Use of Evidence. The teacher will have been teaching that skill all along, 

of course, and should note students’ effectiveness in his or her comments and other forms of feedback. But 

the teacher wants them to be sure they are using evidence to develop a focused idea—not just slapping it in 

there—before he or she scores and tracks this skill. 

!"#$%"&'&"()*+(",' '

The teacher has many tools at his or her disposal to address lack of progress in these three skills. Because the 

students will continue to have the opportunity to practice the skills at least two times a week when they write 

in response to the prompt, teachers do not need to create new instructional experiences for students; they 

can simply intervene during these practice sessions with skill-targeted feedback, as described above.  

 

The program also builds in the Flex Day lesson (every 5-6 lessons) as an opportunity for teachers to target 

instruction on a particular writing skill by choosing Revision Assignments that are organized to guide students 

to practice one of each of these skills. Additionally, lesson briefs for the Flex Day lesson explains to the teacher 

how to use the four-volume set called Mastering Conventions to teach grade-level grammar skills and to 

intervene if students’ writing shows they need support with foundational grammar skills.  
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G*F*4'$.6&4)!')*!,16*4!/(,!,*40(#%&#-3!$#%!,*H1&,*!')$'!4'1%*#'4!14*!')*!G*40(#4*!B'$,'*,4!/(,!$!0*,&(%!(/!

'&5*=!"#'*,,10'!$#7!#*-$'&?*!2(55*#'4!&55*%&$'*67= !
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Summative assessments  

!"#$%&'()*""+,%-.(+)).))"./,)(+)0(),*1./,)(,2(%/,.34+,.().-.4+$()0%$$)(+/1(./)*4.(,5+,(),*1./,)(+4.("+0%/3(

+1.6*+,.(#4234.))(+,(0.'(#2%/,)(%/(,5.('.+4(+/1(,5+,(+$$(#+4,%.)(+4.(0.#,(%/&24".1(+72*,(,5.%4(),+,*)8(!"#$%&'(

2&&.4)(,92(0%/1)(2&()*""+,%-.(+)).))"./,):

1. ;.+1%/3(+/1(94%,%/3(7./<5"+40(+)).))"./,)(,5+,(5.$#(,5.(,.+<5.4(.-+$*+,.(95.4.(),*1./,)(+4.(%/(

,5.%4($.+4/%/3(#4234.))(9%,5(0.'(4.+1%/3(+/1(94%,%/3()0%$$)=(+/1(1.,.4"%/.(95.,5.4(,5.'(+4.(2/(,4+<0(,2(

#.4&24"%/3(9.$$(2/(+//*+$(),+,.()*""+,%-.(+)).))"./,)8(>5.).(,.),)(+4.(+1"%/%),.4.1(2*,)%1.(2&(,5.(

!"#$%&'(?@!(#$+,&24"=(*/1.4(,.),%/3(<2/1%,%2/)8(

2. ?/1A2&A*/%,(.))+')(%/(95%<5(),*1./,)(%/,.34+,.(+$$(2&(,5.(4.+1%/3(+/1(94%,%/3()0%$$)(,5.'(5+-.(1.-.$2#.1(

*#(*/,%$(,5+,(#2%/,=(+##$'()2".(/.9()0%$$)(5+-%/3(,2(12(9%,5(94%,%/3($2/3.4(#%.<.)(9%,5("*$,%#$.(14+&,)=(+/1(

#421*<.(+(#2$%)5.1=(.1%,.1(#%.<.(2&(9240(2-.4().-.4+$($.))2/)8(

Each kind of summative assessment is explained in full below:

Benchmark assessments by Amplify mCLASS Beacon

>5.(,92(,'#.)(2&(+)).))"./,)(#.4(34+1.(+4.(.+<5(1.)%3/.1(,2(7.(<2"#$.,.1(%/(BC("%/*,.)(+/1(+4.(

+1"%/%),.4.1(%/(,5.(.+4$'(&+$$(D+42*/1(9..0(EF((+/1("%1A9%/,.4(D+42*/1(9..0(GHF8(

(

;.+1%/3(<2"#4.5./)%2/(+)).))"./,:(".+)*4.)(),*1./,)I(<2"#4.5./)%2/(2&(,.J,)(%/($%,.4+,*4.(+/1(

�2�3�2�O�æ�'�8�-�3�2���%�'�6�3�7�7���%���;�-�(�)���6�%�2�+�)���3�*���7�8�%�2�(�%�6�(�7�@(

(

K4%,%/3(+)).))"./,:(".+)*4.)(),*1./,)I(+7%$%,'(,2(94%,.(+/(+43*"./,(24(+/(%/&24"+,%-.(.J,./1.1(

4.)#2/).(,5+,()'/,5.)%L.)(.-%1./<.(&42"(,92(,.J,)8 (

!)).))"./,)(+4.(1.$%-.4.1(,542*35(,5.(!"#$%&'("M@!NN(O.+<2/(9.7A7+).1(#$+,&24"=(+/1(+$$(

/.<.))+4'(+)).))"./,("+,.4%+$)(<+/(+$)2(7.(129/$2+1.1(+)(PQR)(,2(7.(+1"%/%),.4.1(%/(+(#+#.4A

#./<%$(&24"+,8("M$+))(O.+<2/(<+/(4.#24,(4.)*$,)(,2()<522$)(9%,5(%/&24"+,%2/(2/(%/1%-%1*+$(),*1./,(

#.4&24"+/<.(24(<$+))(#.4&24"+/<.8

���)�%�'�,�)�6�7���%�2�(���%�(�1�-�2�-�7�8�6�%�8�3�6�7���'�3�1�4�%�6�)���%���7�8�9�(�)�2�8�T�7���æ�6�7�8���%�2�(���7�)�'�3�2�(���&�)�2�'�,�1�%�6�/�7���8�3���(�)�8�)�6�1�-�2�)��

�;�,�)�8�,�)�6���8�,�)���7�8�9�(�)�2�8���-�7���1�%�/�-�2�+���4�6�3�+�6�)�7�7�@�����,�)���%�7�7�)�7�7�1�)�2�8�7���;�-�0�0���%�0�7�3���,�)�0�4���8�)�%�'�,�)�6�7���6�)�ç�)�'�8���3�2���9�4�'�3�1�-�2�+��

%/),4*<,%2/(,2(#$+/(.&&.<,%-.$'(+/1(4.+1S*),(#4%24%,%.)(+/1(4.)2*4<.)8
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Reading comprehension assessment
Overview
!"#$%&'())$*#(+,-$.#(/0-1$+,%2.#"#-)0,-$())#))%#-3$0)$/#)01-#/$3,$)",4$2.,1.#))$3,4(./$+,%2.#"#-)0,-$

,5$3#63)$3"(3$)37/#-3)$40''$.#(/$,-$(--7('$)3(3#$)7%%(308#$())#))%#-3)9$:2#+050+('';<$3"0)$())#))%#-3$)",4)$

4"#3"#.$)37/#-3)$+,%2.#"#-/$3#63$,5$($+#.3(0-$3;2#$(-/$+,%2'#603;<$()$#62.#))#/$=;$>7(-303(308#$?@#60'#A$(-/$

>7('03(308#$%#()7.#)9$!".,71"$3"#$.#(/0-1$+,%2.#"#-)0,-$())#))%#-3)<$)37/#-3)$=#+,%#$5(%0'0(.$403"$3"#$

.(-1#$,5$'(-17(1#$(-/$3;2#)$,5$>7#)30,-)$7)#/$0-$3"#$;#(.B#-/$())#))%#-3)9$C(+"$())#))%#-3$0-+'7/#)$3".##$

3;2#)$,5$(73"#-30+$3#63$5.,%$3"#$DB3,BE$@#60'#$=(-/F$50+30,-<$-(..(308#$-,-B50+30,-<$(-/$0-5,.%(30,-('$-,-B50+30,-9$

C(+"$())#))%#-3$40''$"(8#$,-#$)",.3$+,-)3.7+3#/$.#)2,-)#$>7#)30,-$(-/$,-#$#63#-/#/$+,-)3.7+3#/$.#)2,-)#$

>7#)30,-<$0-$,./#.$3,$())#))$)37/#-3)G$(=0'03;$3,$.#)2,-/$3,$(-/$(-(';H#$($3#63$7)0-1$4.030-1$)I0'')9

Administering the test
!"#$.#(/0-1$())#))%#-3$0)$/#)01-#/$3,$=#$+,%2'#3#/$/7.0-1$($JKB%0-73#$+'())$2#.0,/9$L%2'05;$)711#)3)$3"(3$

3"#$3#(+"#.$(/%0-0)3#.$M#(/0-1$L))#))%#-3$N$(53#.$)37/#-3)$"(8#$+,%2'#3#/$3".##$4##I)$,5$3"#$L%2'05;$

C@L$'#)),-)$?(22.,60%(3#';$NK$'#)),-)A9$M#(/0-1$L))#))%#-3$O$)",7'/$=#$(/%0-0)3#.#/$(53#.$)37/#-3)$"(8#$

+,%2'#3#/$(=,73$OP$4##I)$,5$3"#$L%2'05;$C@L$'#)),-)9$!"0)$30%#$5.(%#$('',4)$3"#$3#(+"#.$30%#$3,$#8('7(3#$

)37/#-3)G$2#.5,.%(-+#$(-/$2'(-$(//030,-('$)722,.3$=#5,.#$3"#$)3(3#$)7%%(308#$())#))%#-3)9

Scoring
!"#$L%2'05;$%&@L::$*#(+,-$Q#=B=()#/$2'(35,.%$40''$+,-3(0-$3"#$+,..#+3$(-)4#.)$-##/#/$3,$)+,.#$)#'#+3#/$

.#)2,-)#)$(-/$3"#$.7=.0+)$7)#/$3,$)+,.#$+,-)3.7+3#/$.#)2,-)#)9$R5$)37/#-3)$(.#$#-3#.0-1$(-)4#.)$/0.#+3';$,-3,$

3"#$2'(35,.%<$%,)3$03#%$3;2#)$(.#$(73,B)+,.#/<$=73$+,-)3.7+3#/$(-/$#63#-/#/$.#)2,-)#)$-##/$3,$=#$)+,.#/$=;$

3"#$3#(+"#.$7)0-1$(-$,-'0-#$)+,.0-1$3,,'$,.$=;$=7=='#)$0-$.7=.0+$)+,.#)$,-$(-$(-)4#.$)"##39$

C(+"$+,..#+3$(-)4#.$(-/$.7=.0+$0)$('01-#/$403"$)2#+050+$&&::$)3(-/(./)<$(-/<$,8#.(''<$3"#$03#%)$.#2.#)#-3$

($=('(-+#$,5$(''$3"#$)3(-/(./)9$S,.$3"0)$.#(),-<$3"#$+,%2,)03#$)+,.#$0)$3"#$=#)3$0-/0+(3,.$4"#3"#.$)37/#-3)$

+,%2.#"#-/$3#63$,5$3"#$3;2#$(-/$+,%2'#603;$3"#;$40''$#-+,7-3#.$,-$5737.#$)3(3#$)7%%(308#$())#))%#-3)9$

Working with assessment results
L$)37/#-3G)$+,%2,)03#$)+,.#$,-$3"#$.#(/0-1$())#))%#-3$0)$(-$0%2,.3(-3$=73$-,3$),'#';$2.#/0+308#$0-/0+(3,.$,5$

4"#3"#.$3"(3$)37/#-3$0)$,-$3.(+I$3,$2#.5,.%$4#''$,-$5737.#$)3(3#$)7%%(308#$())#))%#-3)9$!"#$3#(+"#.$)",7'/$

-,3$#62#+3$3"#$%(T,.03;$,5$)37/#-3)$3,$#6"0=03$%()3#.;$403"$#(+"$.#(/0-1$())#))%#-3U$3"#;$(.#$0%2'#%#-3#/$

#(.';$#-,71"$0-$3"#$;#(.$3"(3$3#(+"#.)$"(8#$2'#-3;$,5$30%#$3,$.#)2,-/9$S,.$)37/#-3)$4",$)+,.#$=#',4$2.,50+0#-3<$

3#(+"#.)$)",7'/$I##2$+(.#57'$3.(+I$,5$3"#0.$2#.5,.%(-+#$,-$3"#$.#17'(.$5,.%(308#$.#(/0-1$())#))%#-3)9$R-$3"#$

)#+30,-$(=,8#$,-$5,.%(308#$())#))%#-3)<$($3#(+"#.$40''$50-/$)711#)30,-)$5,.$",4$3,$.#)2,-/$4"#-$($)37/#-3$0)$

-,3$%(I0-1$2.,1.#))$0-$.#(/0-1$+,%2.#"#-)0,-9$
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!"#$#%&'())*))+*%$ '
,-*"-#*.
!"#$%&'())$*#+,-.$/0121.3$+44#44%#.24$+0#$5#413.#5$2-$4"-/$60-30#44$/12"$2"#$276#$-8$/0121.3$2+494$

2"+2$42:5#.24$/1;;$#.,-:.2#0$-.$+..:+;$42+2#$4:%%+21<#$+44#44%#.24=$>+,"$/0121.3$+44#44%#.2$1.,;:5#4$

-.#$#?2#.5#5$0#46-.4#$@:#421-.$8-,:4#5$-.$2/-$.-.A81,21-.$6+44+3#4B$1.$-05#0$2-$+44#44$42:5#.24C$+D1;127$

2-$+.+;7E#$+.5$47.2"#41E#$2/-$2#?24=$)6#,181,+;;7B$2"14$+44#44%#.2$4"-/4$/"#2"#0$42:5#.24$,+.$/012#$:41.3$

,;#+0$8-,:4B$5#<#;-6#5$#<15#.,#B$;-31,+;$420:,2:0#B$+.5$%+1.2+1.$,-.20-;$-<#0$,-.<#.21-.4=$!"#4#$+0#$8-:0$491;;4$

42:5#.24$/1;;$60+,21,#$:41.3$2"#$(%6;187$;#44-.4$+.5$2"+2$+;13.$2-$2"#$%+F-0$/0121.3$420+.54$#<+;:+2#5$-.$2"#$

4:%%+21<#$42+2#$+44#44%#.24=$!"0-:3"$2"#$/0121.3$+44#44%#.24B$42:5#.24$D#,-%#$8+%1;1+0$/12"$2"#$0+.3#$-8$

2#?24$+.5$276#4$-8$@:#421-.4$:4#5$1.$2"#$7#+0A#.5$+44#44%#.24=$

/0+#%#)$*"#%&'$1*'())*))+*%$
>+,"$/0121.3$+44#44%#.2$14$5#413.#5$2-$D#$,-%6;#2#5$5:01.3$+$GH$%1.:2#$,;+44$6#01-5=$(%6;187$4:33#424$

2"+2$2"#$2#+,"#0$+5%1.142#0$I0121.3$(44#44%#.2$J$+82#0$42:5#.24$"+<#$,-%6;#2#5$2"0##$/##94$-8$2"#$(%6;187$

>'($;#44-.4$K+660-?1%+2#;7$JH$;#44-.4L=$I0121.3$(44#44%#.2$M$4"-:;5$D#$+5%1.142#0#5$+82#0$42:5#.24$"+<#$

,-%6;#2#5$+D-:2$MN$/##94$-8$2"#$(%6;187$>'($;#44-.4=$!"14$21%#$80+%#$+;;-/4$2"#$2#+,"#0$21%#$2-$#<+;:+2#$

42:5#.24C$6#08-0%+.,#$+.5$6;+.$+55121-.+;$4:66-02$D#8-0#$2"#$42+2#$4:%%+21<#$+44#44%#.24=

234"#%&
>+,"$/0121.3$+44#44%#.2$,+.$D#$4,-0#5$8-0$O-,:4B$P4#$-8$><15#.,#B$'-31,+;$)20:,2:0#B$+.5$&-.<#.21-.4=$!"#$

2#+,"#0$4,-0#4$#+,"$491;;$4#6+0+2#;7B$+.5$,+.$4,-0#$D#2/##.$JAG$-.$2"#4#$491;;4=$!"#$(%6;187$>'($%&'())$

*#+,-.$/#DAD+4#5$6;+28-0%$,-.2+1.4$2"#$8-:0$0:D01,4$:4#5$2-$4,-0#$2"#$/0121.3$-8$#?2#.5#5$0#46-.4#4=$!"#$

42:5#.2$/0121.3$0#46-.4#4$.##5$2-$D#$4,-0#5$D7$2"#$2#+,"#0$:41.3$+.$-.;1.#$4,-01.3$2--;$-0$D7$D:DD;#4$1.$0:D01,$

4,-0#4$-.$+.$+.4/#0$4"##2=$

>+,"$-8$2"#$8-:0$0:D01,4$14$+;13.#5$/12"$46#,181,$&&))$42+.5+054B$+.5B$-<#0+;;B$2"#$12#%4$0#60#4#.2$+$D+;+.,#$-8$

+;;$2"#$42+.5+054$%#+4:0#5$D7$2"#$42+2#$4:%%+21<#$+44#44%#.24=$Q.$2"14$,+4#B$"-/#<#0B$;--9$+2$2"#$4,-0#$8-0$

#+,"$-8$2"#$8-:0$491;;4$+4$+$51421.,2$#.2127R$2"14$/1;;$60-<15#$2"#$%-42$+,,:0+2#$1.8-0%+21-.$+D-:2$"-/$42:5#.24$

+0#$60-30#441.3$+.5$/"1,"$42:5#.24$%+7$.##5$#?20+$4:66-02=$

!4"5#%&'.#$1'())*))+*%$'"*)67$)
($42:5#.2C4$4,-0#4$-.$2"#$/0121.3$+44#44%#.2$14$+.$1%6-02+.2$D:2$.-2$4-;#;7$60#51,21<#$1.51,+2-0$-8$

/"#2"#0$2"+2$42:5#.2$14$-.$20+,9$2-$6#08-0%$/#;;$-.$42+2#$4:%%+21<#$+44#44%#.24=$!"#$2#+,"#0$4"-:;5$.-2$

#?6#,2$2"#$%+F-0127$-8$42:5#.24$2-$#?"1D12$60-81,1#.,7$/12"$#+,"$491;;$-.$(44#44%#.2$JB$+.5$1.$8+,2B$#<#.$D7$

(44#44%#.2$MB$2#+,"#04$4"-:;5$0#42$+44:0#5$2"+2$2"#7$421;;$"+<#$413.181,+.2$21%#$2-$%+9#$60-30#44$/12"$2"#4#$

42:5#.24$D#8-0#$2"#$42+2#$+44#44%#.2=$P4#$2"#$0:D01,$4,-0#4$80-%$2"#4#$+44#44%#.24$1.$,-.F:.,21-.$/12"$

2"#$0:D01,$4,-0#4$7-:$4##$-.$2"#$42:5#.24C$8-0%+21<#$/0121.3$+44#44%#.24$2-$5#,15#$/"1,"$491;;$2-$2+03#2$.#?2$

8-0$#+,"$42:5#.2=$)##$%-0#$1.8-0%+21-.$+D-:2$"-/$2-$2+03#2$#+,"$-8$2"#4#$/0121.3$491;;4$1.$2"#$4#,21-.$-.$2"+2$

8-0%+21<#$/0121.3$+44#44%#.2=
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Section 2: Instruction, assessment, and feedback !"!Â. ! "! !#$%&'()!*+#,!-.&'(/01'.!*2'3'/1

!""#$%&'()(*+ !

"#$!$%%&'%!&($!&)!*++*(,-).,'!/*(!,$&0#$(%!,*!&%%$%%!1#$,#$(!%,-2$),%!0&)!.),$3(&,$!,#$!-)2$(%,&)2.)3!&)2!

%4.55%!,#$'!#&6$!7-.5,!,#(*-3#*-,!&!-).,!.),*!,#$!+(*2-0,.*)!*/!*)$!$8,$)2$2!+.$0$!*/!1(.,.)39!:)!$&0#!-).,;!,#$!

,$&0#$(!1.55!/.)2!&!%-7<-).,!0*),&.).)3!5$%%*)%!2$2.0&,$2!,*!,#$!.)%,(-0,.*);!+(*2-0,.*);!&)2!&%%$%%=$),!*/!,#.%!

$%%&'9!>=+5./'!($0*3).?$%!,#&,!$%%&'!1(.,.)3!.%!,#$!=*%,!0*=+5$8!$8+($%%.*)!*/!@A>!%4.55%!&)2!,#-%!0&($/-55'!

7($&4%!2*1)!$&0#!+&(,!*/!,#$!+(*0$%%!.),*!.,%!0*=+*)$),!+&(,%!&)2!,$&0#$%!.,!.)!&!5*3.0&5!*(2$(B7*,#!1.,#.)!

,#$!5$%%*)%!.)!$&0#!*/!,#$!%-7<-).,%!&)2!&5%*!7'!0&($/-55'!7-.52.)3!,#$!$%%&'!%-7<-).,%!%*!,#&,!,#$'!7-.52!*)!*)$!

&)*,#$(9!C$0&-%$!%,-2$),%!&($!.),$3(&,.)3!%*!=&)'!%4.55%!.)!,#$!$%%&'!-).,%;!&)2!=&)&3.)3!&!=-5,.2&'!+(*D$0,;!

,#$!$%%&'!-).,%!&($!+&(,.0-5&(5'!0&($/-5!&7*-,!0*),(*55.)3!,#$!&=*-),!*/!)$1!.)/*(=&,.*)!+($%$),$2!,*!,#$!

%,-2$),%!7'!#$5+.)3!%,-2$),%!/.)2!$8+5.0.,!0*))$0,.*)%!7&04!,*!,#$!+*.),%!.)!,#$!-).,!1#$($!,#$'!#&6$!*(.3.)&55'!

5$&()$2!&7*-,!&!,*+.0!*(!%4.55!)$0$%%&('!,*!0*=+5$,$!,#$!$%%&'9

"#$!$%%&'%!6&('!/(*=!-).,!,*!-).,!7$0&-%$!,#$'!$&0#!+*.),!%,-2$),%!,*!/.)2.)3!,#$!-).E-$!.)%.3#,%!&)2!$)$(3'!

*/!,#$!,$8,%!.)!,#&,!-).,F!#*1$6$(;!,#$($!&($!=&)'!0*==*)!$5$=$),%!%*!,#&,!%,-2$),%!0&)!+(&0,.0$!$%%&'!

1(.,.)3!%4.55%!&)2!%'%,$=&,.0&55'!7-.52!,*1&(2%!&!($&5!0*=/*(,!1.,#!,#$!/*(=9!

"#$%$!$%%&'!5$%%*)%!&($!2.//$($),!/(*=!,#$!5$%%*)%!.)!,#$!*,#$(!%-7<-).,%!.)!,#&,!$&0#!2&'G%!1*(4!7-.52%!,*1&(2!

*)$!0*=+5$,$;!+*5.%#$2!+.$0$!*/!1(.,.)3!,#&,!%,-2$),%!1.55!0*=+5$,$!7'!,#$!$)2!*/!,#$!$%%&'!%-7<-).,9!"#-%;!,#$!

5$%%*)%!4$$+!($,-().)3!,*!,#$!1*(4!*/!,#$!+($6.*-%!2&'%9!"#$!2.3.,&5!,**5%!3*!&!5*)3!1&'!,*1&(2!#$5+.)3!=.225$!

%0#**5!%,-2$),%!=&.),&.)!*(3&).?&,.*)!,#(*-3#*-,!,#.%!+(*0$%%9!"#$!($6.%.*)!+(*0$%%!.)!,#$%$!5$%%*)%!-%$%!,#$!

%&=$!%,$+%!%,-2$),%!#&6$!+($6.*-%5'!/*55*1$2!.)!H$6.%.*)!>%%.3)=$),%!I%$$!=*($!&7*-,!H$6.%.*)!>%%.3)=$),%!

.)!,#$!J$$27&04!%$0,.*)K9!L*1$6$(;!2-(.)3!$%%&'!5$%%*)%;!%,-2$),%!&($!)*,!D-%,!2*.)3!$8$(0.%$%!,*!+(&0,.0$!&!

%4.55F!.)%,$&2;!,#$'!&($!,('.)3!,*!&0,-&55'!.=+(*6$!,#$!/.)&5!+.$0$;!&%!.)!,(&2.,.*)&5!($6.%.)39

"#$!$%%&'!5$%%*)%!$&(5'!.)!,#$!'$&(!%,&(,!%.=+5'!%*!,#&,!%,-2$),%!0&)!/*0-%!*)!.),$3(&,.)3!1#&,!,#$'!#&6$!

5$&()$2!.)!,#$!-).,!1#.5$!0*=+5$,.)3!,#.%!=-5,.2&'!,&%49!M6$(!,.=$;!&%!,#$'!1(.,$!=&)'!$%%&'%!&)2!1*(4!*)!

1(.,.)3!.)!*,#$(!1&'%;!%,-2$),%!2$6$5*+!,#$!*(3&).?&,.*)&5!%4.55%!&)2!$//$0,.6$!($6.%.*)!#&7.,%!,#&,!($%-5,!.)!

7$,,$(;!=*($!+*5.%#$2!$%%&'%9

C'!,#$!$)2!*/!,#$!'$&(;!%,-2$),%!&($!1(.,.)3!$%%&'%!,#&,!/5*1!/(*=!,#$.(!.),$()&5.?$2!-)2$(%,&)2.)3!*/!

&(3-=$),&,.6$!%,(-0,-($;!(&,#$(!,#&)!&2#$(.)3!,*!,#$!(-5$%!*/!&!/*(=-5&9!"#$!A$%%*)!C(.$/!/*(!,#$!/.(%,!$%%&'!

5$%%*)!.)!,#$!%$E-$)0$!$8+5&.)%!,#$!5*3.0!7$#.)2!.,%!%$E-$)0.)3!*/!$5$=$),%!&)2!+(*6.2$%!2$,&.5%!&7*-,!1(.,.)3!

&)!$%%&'!*)!$&0#!-).,G%!,$8,I%K9!

,'()(*+%"-(.."%(*%/""#$"
J*(!,#$!$%%&'!1(.,.)3!%4.55%;!>=+5./'!#&%!0#*%$)!&!%-==&,.6$!&++(*&0#!,*!=&4$!%-($!,*!0&+,-($!,#$!7(*&2!

(&)3$!*/!1(.,.)3!%4.55%!,#&,!%,-2$),%!)$$2!,*!+$(/*(=9!"#.%!5*)3$(!5.%,!*/!%4.55%!,#&,!>=+5./'!&%%$%%$%!.)!,#$!$%%&'!

0*),(&%,%!1.,#!,#$!%#*(,!/*0-%$2!5.%,!*/!D-%,!,#($$!%4.55%!,#&,!,#$!/*(=&,.6$!&%%$%%=$),%!/*0-%!*)!.)!$6$('!%.)35$!

1(.,.)3!+(*=+,;!,1.0$!&!1$$49!"#$!/*(=&,.6$!&%%$%%=$),%!$)&75$!,#$!,$&0#$(!,*!%$$!+&,,$()%!1$$45'!&)2!

&2D-%,!2&.5'!5$%%*)%;!1#.5$!,#$!%-==&,.6$!&%%$%%=$),%!0#$04!=*($!,#*(*-3#5'!&)2!=&4$!%-($!%,-2$),%G!%4.55%!

&($!2$6$5*+.)3!&0(*%%!,#$!1#*5$!(&)3$!*/!%,&)2&(2%9!
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!"#$%&''"(%')*+),-.%/0#)'&'%0,%1"2.-#)3"2%'4-33'5%*)-36-,7%.$&%'.)6&,.'8%#"1"#-.(%.0%9"'.&2%.$&%:$03&%&''"(%

*(%.$&%9-663&%0/%&"#$%72"6&;%<$&%2)*2-#'%",6%.$&%'1&#-/-#%'4-33'%.$".%&"#$%&''"(%/0#)'&'%0,%-'%-,#3)6&6%-,%.$&%

3&''0,%9".&2-"3'%/02%.$".%&''"(;%=&30:%(0)%:-33%/-,6%"%3-'.%0/%.$&%'4-33'%"662&''&6%-,%.$&%&''"(%),-.'%",6%.$&%

2)*2-#'%120>-6&6%/02%'#02-,7;%?0.-#&%.$".%.$&%'4-33'%0/%@'&%0/%!>-6&,#&%",6%A07-#"3%B.2)#.)2&%"2&%*204&,%0).%-,.0%

')*+'4-33';%<$&'&%.:0%'4-33'%"2&%1"2.-#)3"23(%-9102.",.%:$&,%:2-.-,7%",%&''"(%",6%*(%"''&''-,7%.$&%')*+'4-33'%

'&1"2".&3(5%.$&%.&"#$&2%#",%120>-6&%",%0>&2"33%72"6&%.$".%-'%:&-7$.&6%.0:"26%"%'.)6&,.8'%"*-3-.(%.0%#2"/.%",%

"27)9&,.%02%12&'&,.%-,/029".-0,%",6%"3'0%),6&2'.",6%.$&%&C.&,.%.0%:$-#$%.$&%'.)6&,.%-'%$">-,7%&-.$&2%.20)*3&%

'0)2#-,7%.$&%&>-6&,#&%02%#0,,&#.-,7%-.%307-#"33(;%

!"#$%&$'()*#+,#-$.#",/)0)+1

1 2##*"$
345/%(#4#+6 2 .#(#7%5)+1$

8/%&),)#+,9 3 8/%&),)#+6 4 ':,##*"$
':5#,6;6)%+"

<$&%'.)6&,.%60&'%,0.%
6&'#2-*&%:$".%'D$&%,0.-#&'%
-,%.&C.)"3%&>-6&,#&;

<$&%'.)6&,.%6&'#2-*&'%:$".%
'D$&%,0.-#&'%-,%'09&%1-&#&'%
0/%.&C.)"3%&>-6&,#&;

<$&%'.)6&,.%6&'#2-*&'%:$".%
'D$&%,0.-#&'%-,%90'.%1-&#&'%
0/%.&C.)"3%&>-6&,#&;

<$&%'.)6&,.%6&'#2-*&'%:$".%
'D$&%,0.-#&'%-,%"33%1-&#&'%0/%
.&C.)"3%&>-6&,#&;

<%,="

1 2##*"$
345/%(#4#+6 2 .#(#7%5)+1$

8/%&),)#+,9 3 8/%&),)#+6 4 ':,##*"$
':5#,6;6)%+"

E390'.%,0,&%0/%.$&%
'&,.&,#&'%6&>&301%0,&%
0>&2"33%-6&"

B09&%'&,.&,#&'%6&>&301%
0,&%0>&2"33%-6&";

F0'.%'&,.&,#&'%6&>&301%0,&%
0>&2"33%-6&";

E33%'&,.&,#&'%6&>&301%0,&%
0>&2"33%-6&";

!"#$%&$'()*#+,#-$':57;)+)+1

1 2##*"$
345/%(#4#+6 2 .#(#7%5)+1$

8/%&),)#+,9 3 8/%&),)#+6 4 ':,##*"$
':5#,6;6)%+"

<$&%'.)6&,.%60&'%,0.%
&C13"-,%.$&%#0,,&#.-0,%%
*&.:&&,%.$&%&>-6&,#&%",6%
.$&%0>&2"33%-6&"';

<$&%'.)6&,.%&C13"-,'%.$&%
#0,,&#.-0,%*&.:&&,%'09&%
0/%.$&%&>-6&,#&%",6%.$&%
0>&2"33%-6&"';

<$&%'.)6&,.%&C13"-,'%.$&%
#0,,&#.-0,%*&.:&&,%90'.%0/%
.$&%&>-6&,#&%",6%.$&%0>&2"33%
-6&"';

<$&%'.)6&,.%&C13"-,'%.$&%
#0,,&#.-0,%*&.:&&,%"33%0/%
.$&%&>-6&,#&%",6%.$&%0>&2"33%
-6&"';

>%1),;7$?6/=,6=/#-$8;/;1/;5@"

1 2##*"$
345/%(#4#+6 2 .#(#7%5)+1$

8/%&),)#+,9 3 8/%&),)#+6 4 ':,##*"$
':5#,6;6)%+"

E390'.%,0,&%0/%.$&%
1"2"72"1$'%/0#)'%0,%"%
�'�0�)�%�6�0�=���(�)�æ�2�)�(���8�3�4�-�'���3�6���-�(�)�%�@

B09&%1"2"72"1$'%/0#)'%0,%"%
�'�0�)�%�6�0�=���(�)�æ�2�)�(���8�3�4�-�'���3�6���-�(�)�%�@

E33%1"2"72"1$'%/0#)'%0,%"%
�'�0�)�%�6�0�=���(�)�æ�2�)�(���8�3�4�-�'���3�6���-�(�)�%�@

E33%1"2"72"1$'%/0#)'%0,%"%
�'�0�)�%�6�0�=���(�)�æ�2�)�(���8�3�4�-�'���3�6���-�(�)�%��
",6%*)-36%0,%02%2&/&2%.0%.$&%
-6&"%-,%0.$&2%1"2"72"1$';
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!"#$%&'()*(+',$-.#$%&'/(0,,",,1"'$/(0'2(3""240#5 !"#Â. ! "! !#$%&'()!*+#,!-.&'(/01'.!*2'3'/1

!"#$%&'()*+,%*,+-.(/0*+"1,%*$"0 (

1 2--13(
/45+"6-4-0* 2 7-6-'"5$0#(

8+"9$%$-0%: 3 8+"9$%$-0* 4 ;<%--13(
;<5-%*&*$"03

!"#$%&"'%(&)*+,#%-&%
#&.-.(&.%*#-,%'/-'%($%
)"&&#)'#,%'"%'/#%"0#1-**%
(,#-2%

3'+,#&'%/-$%&"'%41(''#&%
-%)*-(5%$'-'#5#&'%'/-'%
-1'()+*-'#$%"&#%"0#1-**%(,#-2

6&)*+,#$%-%*#-,%'/-'%($%
$"5#4/-'%)"&&#)'#,%'"%'/#%
"0#1-**%(,#-2%

3'+,#&'%/-$%&"'%41(''#&%
-%)*-(5%$'-'#5#&'%'/-'%
$"5#4/-'%-1'()+*-'#$%"&#%
"0#1-**%(,#-2

6&)*+,#$%-%*#-,%'/-'%($%
)"&&#)'#,%'"%'/#%"0#1-**%
(,#-2%

3'+,#&'%/-$%&"'%41(''#&%
-%)*-(5%$'-'#5#&'%'/-'%
-1'()+*-'#$%"&#%"0#1-**%(,#-2

6&)*+,#$%-&%#&.-.(&.%*#-,%
'/-'%($%)*"$#*7%)"&&#)'#,%'"%
'/#%"0#1-**%(,#-2%

3'+,#&'%/-$%41(''#&%-%)*-(5%
$'-'#5#&'%'/-'%$8(**9+**7%
-1'()+*-'#$%"&#%"0#1-**%(,#-2

!"#$%&'()*+,%*,+-.(="0%',3$"0 (

1 2--13(
/45+"6-4-0* 2 7-6-'"5$0#(

8+"9$%$-0%: 3 8+"9$%$-0* 4 ;<%--13(
;<5-%*&*$"03

!"#$%&"'%9"**"4%91"5%'/#%
"0#1-**%(,#-2

���3�)�7���2�3�8���-�2�'�0�9�(�)���%���æ�2�%�0��
'/"+./'2

3"5#4/-'%9"**"4$%91"5%'/#%
"0#1-**%(,#-%-&,%(&)*+,#$%-%
�æ�2�%�0���8�,�3�9�+�,�8�@

:"**"4$%91"5%'/#%"0#1-**%(,#-%
�%�2�(���-�2�'�0�9�(�)�7���%���æ�2�%�0���8�,�3�9�+�,�8�@

;*#-1*7%9"**"4$%91"5%'/#%
"0#1-**%(,#-%-&,%(&)*+,#$%-%
�æ�2�%�0���8�,�3�9�+�,�8�@

="06-0*$"03.()-0*-0%-(="45'-*$"0(&01(8,0%*,&*$"0 (

1 2--13(
/45+"6-4-0* 2 7-6-'"5$0#(

8+"9$%$-0%: 3 8+"9$%$-0* 4 ;<%--13(
;<5-%*&*$"03

</#1#%-1#%5-&7%91-.5#&'$%
-&,="1%1+&>"&$%'/-'%
?1#0#&'%'/#%1#-,#1%91"5%
+&,#1$'-&,(&.%'/#%41('(&.2

@"$'%$#&'#&)#$%-1#%
)"5?*#'#2%A11"1$%,"%(5?#,#%
'/#%1#-,#1B$%-C(*('7%'"%
+&,#1$'-&,%'/#%41('(&.2

@"$'%$#&'#&)#$%-1#%
)"5?*#'#%-&,%?+&)'+-'#,%
)"11#)'*72%A11"1$%5(./'%
,($'1-)'%'/#%1#-,#1%C+'%,"%
&"'%(5?#,#%'/#%1#-,#1$%
-C(*('7%'"%+&,#1$'-&,%'/#%
41('(&.2

D*5"$'%-**%$#&'#&)#$%-1#%
)"5?*#'#%-&,%?+&)'+-'#,%
)"11#)'*72

="06-0*$"03.(8,0%*,&*$"0(&01(=$*&*$"0("9(7$+-%*(>,"*-3 (

1 2--13(
/45+"6-4-0* 2 7-6-'"5$0#(

8+"9$%$-0%: 3 8+"9$%$-0* 4 ;<%--13(
;<5-%*&*$"03

E+"'#$%-1#%&"'%?+&)'+-'#,%
-&,%)('#,%-))"1,(&.%'"%'/#%
F+(,#*(&#$%9"1%G+&)'+-'(&.%
-&,%;('(&.%-%!(1#)'%E+"'#2

3"5#%H+"'#$%-1#%
?+&)'+-'#,%-&,%)('#,%
-))"1,(&.%'"%'/#%F+(,#*(&#$%
9"1%G+&)'+-'(&.%-&,%;('(&.%-%
!(1#)'%E+"'#2

@"$'%H+"'#$%-1#%?+&)'+-'#,%
-&,%)('#,%-))"1,(&.%'"%'/#%
F+(,#*(&#$%9"1%G+&)'+-'(&.%
-&,%;('(&.%-%!(1#)'%E+"'#2

D**%H+"'#$%-1#%?+&)'+-'#,%
-&,%)('#,%-))"1,(&.%'"%'/#%
F+(,#*(&#$%9"1%G+&)'+-'(&.%
-&,%;('(&.%-%!(1#)'%E+"'#2
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Grading and the Gradebook
!"#$%&'()*!(+,-.(/,0(123-(45.0(,/-(2##6,271(0,(862+%/8(0,(.588-.0(0,(0-271-6.(9-725.-(-3-6'(+%.06%70(2/+(

.71,,$(12.(%0.(,:/(6-;5%6-"-/0.(2/+(-<#-7020%,/.(26,5/+(862+%/8=(>/(7,/.5$020%,/(:%01(1%.(,6(1-6(.5#-63%.,6.?(

-271(0-271-6(:%$$(+-0-6"%/-(1,:(0,(:-%81(01-(+%&&-6-/0(-$-"-/0.(,&(:,6@(%/(01-(!"#$%&'(#6,862"(0120(:%$$("2@-(

5#(2(.05+-/0A.(862+-=()3-6'(270%3%0'(.59"%00-+(72/(9-(862+-+B2/+(0-271-6.(72/(-<#,60(01-.-(862+-.(0,(2(

.71,,$C:%+-(,6(+%.06%70C:%+-(862+%/8(.,&0:26-(#6,862"(0,(72$75$20-(-/+C,&C0-6"(862+-.=

!"#$%&'()*+,""*-./(0120(0*2+1*)/(2##),2+1(3)2.%-3(.%&&*)*-0$'(&),"(1,4(01*'(2##),2+1(/+,)%-35

D( E-271-6.(.1,5$+(.7,6-(%/(,6+-6(0,(8-0(01-(",.0(2775620-(+-0-6"%/20%,/(,&(2(.05+-/0A.(#-6&,6"2/7-(282%/.0(

2(.02/+26+=(E1-(.7,6-(72/(9-(5.-+(&,6(2$$(.,60.(,&(#56#,.-.?(,&0-/(",6-(0,(85%+-(01-(0-271-6A.(%/.06570%,/(

012/(0,(#6,3%+-(&--+927@(0,(01-(.05+-/0F(01-6-(26-(.,("2/'(",6-(/52/7-+(:2'.(,&(#6,3%+%/8(&--+927@=(

E1-(!"#$%&'(+%8%02$(G62+-9,,@(.-#2620-.(01-(.7,6-(&6,"(01-(862+-(2/+(+,-.(/,0(250,"20%72$$'(6-$-2.-(01-(

6596%7(.7,6-.(0,(.05+-/0.(.,(0120(0-271-6.(72/(&,75.(,/(.7,6%/8(:%01(2775627'=(

D( E1-(862+-?(,/(01-(,01-6(12/+?(%.(2(/-7-..26'(7,""5/%720%,/(9-0:--/(0-271-6(2/+(.05+-/0(29,50(1,:(1-(

,6(.1-(%.("--0%/8(,6(/,0("--0%/8(-<#-7020%,/.=(H-(-/7,5628-(0-271-6.(0,(%/7$5+-(%/(01-(7,/.%+-620%,/(,&(

862+-.?(.,"-(-$-"-/0(,&(01-(.05+-/0.A(#6,+570%3%0'(2$,/8(:%01(01-%6(#-6&,6"2/7-=(!(0-271-6(:%$$(.--(0120(

2/(%/76-2.-(%/(#6,+570%,/(:%$$(5$0%"20-$'($-2+(0,(2/(%/76-2.-(%/(#-6&,6"2/7-=(

(

>/(01-(71260(0120(&,$$,:.?(!"#$%&'(#,%/0.(,50(1,:(0,(+-6%3-(.05+-/0.A(862+-.(&6,"(01-(326%,5.(.7,6-.(&,5/+(%/(

01-(&,6"20%3-(2/+(.5""20%3-(2..-.."-/0.?(.,(0120(862+-.(-"-68-(&6,"(01-(:,6@(0-271-6.(+,(0,(%/&,6"(01-%6(

%/.06570%,/(2/+(+,(/,0(2++(2/(2++%0%,/2$($2'-6(,&($29,6(,/(0,#(,&(%0=
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!"#$$ !%&'()*+,(-. /&--01#%2,(.*2*!,0)(1,3.*
4'&)0%,#&1*&'*4('5&'-21%(

6'#,#17*21)*8(2)#17*8&0,#1(.9

• Productivity

• Revising

• Sharing and responding

• Rereading

• Words produced in response to 
daily writing prompt

• Revision Assignment 
completion

• Sharing/responding

• Solo completion

Production

• Focus

• Use of evidence conventions

Growth in scores in responses to 
daily writing prompts

Production

• Focus

• Use of evidence conventions

Essays Performance

• Focus

• Use of evidence: describing

• Use of evidence: explaining

• Logical structure: paragraphs

• Logical structure: introduction

• Logical structure: conclusion

• Conventions: sentence 
completion and punctuation

• Conventions: punctuation and 
citation of direct quotes

Performance

Reading comprehension Reading comprehension checks Performance
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!"#$%&%'()*#$(%')+,-('%./01%(/%&%(#&2"#0%)'-$3%("#%4,56-78%9:4%50/30&,;%."#("#0%-(%-'%&%7-66#*%-$%&%*&(&%

(&+6#%.-("%#<-*#$2#%&$*%-$(#050#(&(-/$';%&$%&$'.#0%(/%&%'"/0(%&$'.#0%=)#'(-/$;%&$%#''&8;%/0%#<#$%'-,568%("#%

'()*#$('>%2"/-2#%/7%"-3"6-3"(#*%(#?(;%("#%(#&2"#0%2&$%'2/0#%-(%@+&'#*%/$%&%0)+0-2A;%30&*#%-(;%&$*%50/<-*#%.0-((#$%

7##*+&21B%4)(/C'2/0#*%#6#,#$('%6-1#%,)6(-56#%2"/-2#%=)#'(-/$'%&22),)6&(#%'2/0#'%-$%("#%D0&*#+//1B%E"#%

(#&2"#0%2&$%&6'/%2"//'#%."-2"%/7%("#'#%#6#,#$(';%("#%30&*#;%("#%'2/0#;%&$*%("#%.0-((#$%7##*+&21%(/%'#$*%(/%("#%

'()*#$(B%E"#%'()*#$(>'%./01%'"/.'%)5%7/0%("#%(#&2"#0%.-("%&66%("#%5&0('%/7%("#%6#''/$%&0/)$*%-(;%'/%("&(%(#&2"#0'%

2&$%#&'-68%0#,#,+#0%("#%2/$(#?(%7/0%("#%&''-3$#*%(&'1B%F&55-68;%+8%G)'(%6//1-$3%&(%("#%*-3-(&6%D0&*#+//1;%("#%

(#&2"#0%2&$%'##%."/%"&'%2/,56#(#*%"-'%/0%"#0%./01H'/;%("#%(#&2"#0%$#<#0%"&'%(/%'-(%.-("%&%'(&21%/7%5&5#0';%

G)'(%2"#21-$3%/77%7/0%2/,56#(-/$B

E"#%D0&*#+//1%2/66#2('%("#%'2/0#'%/$%("#%'()*#$(%./01%("&(%-'%&)(/,&(-2&668%'2/0#*%&'%.#66%&'%("#%'2/0#'%

#$(#0#*%+8%("#%(#&2"#0B%D0&*#+//1%3-<#'%(#&2"#0'%&%<-#.%/7%'()*#$(%&2"-#<#,#$(%&(%("#%6#''/$%6#<#6%&$*%&6'/%

'"/.'%'()*#$(%./01%&$*%&2"-#<#,#$(%/<#0%(-,#B%
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Section 2: Instruction, assessment, and feedback 197¬. |  Amplify ELA: California Edition

!""#$%&'()'*)+,-%)'."/#'0/")"1"2
!"#$%%&'&("#'(#)'&*&+&",#'-.#/$"0#(11(2')"&'&.3#'-$'#$33.33/."'#12(4&%.3#'(#5(//)"&5$'.#6&'-#3')%."'3#$"%#

1$2."'37#$"%#'(#$%8)3'#&"3'2)5'&("#&"#2.31("3.#'(#%$'$7#9/1*&:0#2.5(,"&+.3#'-$'#$33.33/."'#(:#3')%."'#6(2;#

$*3(#12.3."'3#(11(2')"&'&.3#:(2#.%)5$'(23#'(#6(2;#'(,.'-.2#'(#*.$2"#$<()'#3')%."'3=#12(,2.337#'(#&/12(4.#

&"3'2)5'&("$*#12$5'&5.7#$"%#'(#&/12(4.#'-.#.::&5$50#(:#'-.&2#&"3'2)5'&("$*#12$5'&5.3>#

?-.#:(**(6&",#@((;&",#$'#A')%."'#B(2;#C@9ABD#E2('(5(*#&3#%.3&,".%#'(#-.*1#'.$5-.23#%&35)33#3')%."'#6(2;#

&"#$#5(**.,&$*#$"%#.::.5'&4.#6$0#$"%7#&"#1$2'&5)*$27#'(#:(5)3#("#'-.#$55)2$50#(:#35(2&",#$"%#'-.#F)$*&'0#(:#'-.#

:..%<$5;#'-$'#3')%."'3#$2.#2.5.&4&",>

*1"/$%&
34' G&3'2&<)'.#'-.#1&.5.#3(#'-$'#.4.20(".#-$3#$#5(107#%&,&'$*#(2#1$1.27#$"%#2.$%#&'#$*()%>##

54' G&3'2&<)'.#2)<2&53#:(2#62&'&",#3;&**3>##

64' H-((3.#$#62&'&",#3;&**#$"%#%.:&".#&'>#

74' G&2.5'#.$5-#1$2'&5&1$"'#&"%&4&%)$**0#'(#*((;#:(2#.4&%."5.#(:#6-.2.#'-.#3')%."'#.I-&<&'3#'-.#3;&**7#$"%#'(#

12&4$'.*0#62&'.#%(6"#$#35(2.#("#$#"('.#5$2%>##

84' E$33#$2()"%#'-.#"('.5$2%3#3(#'-$'#1$2'&5&1$"'3#5$"#3..#'-.#2$",.#(:#35(2.3#$"%#'-."#$3;#1$2'&5&1$"'3#'(#

3'$'.#$"%#.I1*$&"#'-.&2#35(2.3>#?20#'(#5(/.#'(#$#5("3."3)3>#

94' H-((3.#'(#35(2.#'-&3#1&.5.#.&'-.2#("#$"('-.2#3;&**7#(2#5-((3.#$"('-.2#1&.5.#:2(/#'-&3#3$/.#3')%."'#'(#*((;#

:(2#12(,2.33#C(2#*$5;#'-.2.(:D#$"%#2.1.$'#'-&3#12(5.33>

'
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!""#$%&' !"#$%&'(%!)*!+*!,-)#!&.-/)$+0*()!&-$1$23
()* +,-&.--*/0"*-/1"23/0-*,2*/0,-*4,"&"*56*71,/,238 !451#!&5.)-1-&5/)!2#*(%+!1*66$/)!*/!2&$1-'-1!

1#5.51)$.-2)-12!*'!)#$!%5/7(57$!)#5)!#5+!5/!-6&51)!*/!#-6!*.!#$.!52!5!.$5+$.!*.!)#5)!1*/).-8()$+!)*! !

1%5.-)9!*.!&*,$.!-/!)#$!&-$1$:!!

9)* :2#,;,#.%<<=>*/%13"/*%2#*1",2651&"*/0"*-/.#"2/?-*.-"*56*%*-',<<8 !451#!&5.)-1-&5/)!2#*(%+!,.-)$!5!

1*66$/)!-/!)#$!65.7-/!*'!)#$!&-$1$!)#5)!)5.7$)2!5!&%51$!,#$.$!)#$!2)(+$/)!(2$+!)#$!)5.7$)$+!2;-%%!

$''$1)-<$%9:!=#$!1*66$/)!2#*(%+!8$!,.-))$/!52!-'!5!2)(+$/)!,-%%!8$!.$5+-/7!-)>!-/!*.+$.!)*!#$%&!)#$!2)(+$/)!

(/+$.2)5/+!#*,!(2-/7!)#$!2;-%%!1*/<$9$+!2*6$)#-/7!6$5/-/7'(%!)*!)#$!.$5+$.: !

@)* A%--*%15.2#*/0"*-/.#"2/*751'*%2#*25/,&"*"%&0*5/0"1?-*&5BB"2/-8 !?2!)#$9!.$5+!$51#!*)#$.@2!

1*66$/)2>!&5.)-1-&5/)2!2#*(%+!-657-/$!)#5)!)#$9!5.$!)#$!2)(+$/)!.$1$-<-/7!)#$!'$$+851;!5/+!).9!)*!

-657-/$!,#5)!#$!*.!2#$!6-7#)!65;$!*'!-):!A*(%+!)#$!2)(+$/)!#5<$!5!7**+!6*+$%!*'!)#$!(2$!*'!)#-2!2;-%%!5/+!

,#9!)#$!2;-%%!65))$.2B!A*(%+!)#$!2)(+$/)!'$$%!5!1*//$1)-*/!)*!5!.$5%!.$5+$.B!A#-1#!1*66$/)2!5.$!%*/7$.>!

2#*.)$.B!C*.$!'*.65%>!-/'*.65%B!A#5)!-2!)#$!$''$1)!*/!9*(!52!)#$!-657-/5.9!2)(+$/)B !

C)* +,-&.--*70,&0*D";,-,52*E--,32B"2/*,-*%441541,%/"8* =(./!)*!)#$!D%$E!F59!G$22*/!H.-$'!65)$.-5%2!5/+!

1#**2$!'.*6!)#$!&*22-8%$!2;-%%2:!A#-1#!&5.)!*'!)#$!,.-)-/7!6-7#)!)#$!)$51#$.!#-7#%-7#)!52!5!2)5.)-/7!&*-/)!!

'*.!)#$!.$<-2-*/B! !

F)* I'!)-6$!5%%*,2>!%**;!5)!5/*)#$.!&-$1$!'.*6!)#-2!256$!2)(+$/)>!$<$/!-'!)#$.$!-2!/*)!$/*(7#!)-6$!)*!7*!)#.*(7#!

)#$!$/)-.$!&.*)*1*%:!=$51#$.2!*')$/!2)5.)!)*!'$$%!)#5)!)#$9!.$5%%9!;/*,!5!2)(+$/)@2!,.-)-/7!'.*6!)#-2!1%*2$!

5/5%92-2!*'!*/$!&-$1$!5/+!5.$!2(.&.-2$+!)*!+-21*<$.!*)#$.!52&$1)2!*'!)#$!2)(+$/)@2!,.-)-/7!'.*6!%**;-/7!5)!

J(2)!*/$!6*.$:!H9!*&$/-/7!)#-2!+**.>!)$51#$.2!2)5.)!)*!)5%;!58*()!)#$!-6&*.)5/1$!*'!%**;-/7!5)!5!2)(+$/)@2!

,*.;!*<$.!)-6$!-/!*.+$.!)*!(/+$.2)5/+!#*,!)*!8$2)!7(-+$!#-2!*.!#$.!%$5./-/7:



Student goal-setting guide
!"#$"%#&
Most adolescents want to be heard and understood. They want their ideas to have an impact. So, while you 

will have access to a range of data about your students’ growth, your students are most engaged with their 

learning when they are excited about their ideas.  The classroom habits and routines within this curriculum 

will help you create a responsive community, where students are convinced that the world wants to hear their 

ideas and you are guiding them to set goals around skillfully explaining their ideas.

Data reports and numbers are not implicitly exciting to students. Why does a kid spend hours working on his 

jump shot in the backyard? Not so he can move from a 20 percent reliability to a 40 percent reliability, but so 

he can improve his ability to score in a game. Why do kids spend hours kicking the ball around in favelas in 

Brazil? They want to be able to make the ball do what they want it to do; they want to be key players. 

Throughout the curriculum you will find methods and tips to help students set goals and to take responsibility 

for their own growth while providing the space for students to feel the impact of that growth. As you consider 

the goal-setting strategies, keep the following throughlines in mind:

• '()$%*+,#-.#/0)0%1234,Students must have a clear understanding of expectations in order to set 

reasonable goals. Just as a little leaguer needs to know how far he must hit the ball to score a home run, a 

student needs clear guidance about routines and skills. 

• 5#(.,3067#203,3#0,38)((9,)/:%#");(#,<1)(34  A quick turnaround on small goals often has more impact 

than constant check-ins about a big, long-term goal. The idea of “scoring proficient” at the end of the year 

is abstract and tough for a 12-year-old to keep in the forefront of his or her mind. Instead, for example, a 

reminder that a student is expected to share once a month and a quick conference to help a student find 

a strong piece of evidence means the student both understands that the expectation is real and feels the 

success of reaching the goal quickly. 

• =$1"%7#,$#<6()$9,3.#/%*%/,*##7;)/>4 Many of these skills and activities are new for your students, and 

they need specific and regular feedback about what the goal looks like, both in exemplars and—more 

importantly—in their own work. Some extraordinary athletes can perfectly mimic the tennis serve of their 

professional idol. Most of us, however, make much quicker progress when a coach says, “Right there, the 

way you angled the racket put just the right amount of spin on that serve. Try doing that again.” 

 

Use the following tools to help students self-assess and set achievable learning goals.
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!"#$#%&
!"#$%&"$%'('")(*)+#,(-'%.)/'-(0122(3#+4'14)(0#1'1/&(1/(42+--(5$#(67('$(68(91/%')-(+(4$%32)($5('19)-(+(0)):;(

!")(<)'(='+#').(2)--$/-(1/(>/1'(?/)(9+:)(-%#)('"+'()+4"($5(*$%#(-'%.)/'-(@%14:2*()A3)#1)/4)-('")(193+4'($5(

4$/B)*1/&("1-($#(")#($C-)#B+'1$/-;

D( !")*(3#+4'14)(5$4%-(E0#1'1/&(+C$%'($/)('"1/&('"+'(4+'4")-('")1#(+'')/'1$/F(+/.(@%14:2*(0#1')(-$9)'"1/&(

'"+'(.)21&"'-('")9(+/.('")1#(42+--9+')-;

D( !")*(2)+#/('")(42)+#()A3)4'+'1$/-($5(-"+#1/&(+/.(#)-3$/.1/&('$('")1#(42+--9+')-G(0#1'1/&,(-$()B)/('")( (

#1-:H+B)#-)(-1A'"H&#+.)#(%/.)#-'+/.-('"+'("1-($#(")#(3))#-(0122(')22('")9($/)(0+*(1/(0"14"('")1#(0$#.-(

9+.)(+/(193+4';(I$#)('"+/(+/*(JKG(&#+.)(*$%(&1B)($%'(5$#(-"+#1/&,('")(3$-1'1B)(4$99)/'($5(+(3))#(0122( (

:))3('")9(0#1'1/&;

D( !")(2)--$/-("+B)('")9(-)'(42)+#(+/.(#)+21-'14(&$+2-(+C$%'(3#$.%4'1B1'*;(L$'(M0#1')(0"+'(-%1'-(*$%N($#(M0#1')(

+-(9%4"(+-(*$%(4+/,N(C%'(M0#1')(5$#('")(0"$2)(67(91/%')-N(+/.(M0$#:(*$%#(0+*(&#+.%+22*('$0+#.(O(/%9C)#(

$5(0$#.-;N(!")-)(+#)(C$'"()A3)4'+'1$/-('"+'(-'%.)/'-(4+/()+-12*(-)25H+--)--;

(

?/4)('")(<)'(='+#').(2)--$/-(+#)(4$932)'),(*$%#(-'%.)/'-P01'"(*$%#(")23P-"$%2.(%-)('"1-(0#1'1/&('19)(+-(+(

42)+#(-3+4)(5$#(-)''1/&(&$+2-(+/.(#)4)1B1/&(5)).C+4:($/('"$-)(&$+2-;(Q%#1/&('"1-('19),(')+4")#-(-%33$#'(0#1')#-(

01'"('+#&)').(5)).C+4:(+C$%'('")(3+#'14%2+#(-:122('")*(+#)(3#+4'141/&(1/('")(9$9)/';(R$%(0122(51/.(&%1.)21/)-(

5$#('"1-(5)).C+4:(C*(4214:1/&($/('")( ((-*9C$2(1/(0#1'1/&(+4'1B1'1)-('$(C#1/&(%3(MS$$:(T$#-NP9$.)2-($5(.1#)4'(

-3))4"(')+4")#-(4+/(%-)('$($55)#(C#1)5,('+#&)').($B)#H'")H-"$%2.)#(4$/5)#)/4)-;(E=))('")(-)4'1$/($/(5)).C+4:(

1/('"1-(3#$&#+9(&%1.)(5$#(9$#)(1/5$#9+'1$/;F(S$$:('$('")-)(5$#($33$#'%/1'1)-('$(")23(+(-'%.)/'(-)'(+(&$+2(")($#(

-")(4+/(+4"1)B)(1/('"+'(9$9)/'($5(0#1'1/&;(U$/-1.)#('"1-()A+932)V(K(')+4")#(-+*-,(MW)#)(*$%G#)(21-'1/&(-)B)#+2(

3+#'-($5('")(')A'('"+'(3#$B)(I#-;(X#+'4")''(1-(+("$##$#;(Y"14"(3+#'(#)+22*(-'+/.-($%'(1/(*$%#(91/.Z(L$0(0#1')(

[H8(9$#)(-)/')/4)-()A32+1/1/&("$0(")#(.1#'*("+/.-(9+:)(")#(+("$##$#;(Q)-4#1C)(0"+'(&#+CC).(*$%#(+'')/'1$/;N(

Y")/('")(')+4")#(41#42)-(C+4:('$(4$/-1.)#("$0('")(-'%.)/'("+-(#)-3$/.).,(-")(3#$B1.)-(42)+#(5)).C+4:($/(

3#$&#)--V(M!"1-(.1#)4'(@%$')(+C$%'(")#(51/&)#/+12-(#)+22*(4$/B1/4)-(9);N(='%.)/'-(#)-3$/.('$('"1-(5)).C+4:(C*(

%-1/&(.155)#)/'(-'#+')&1)-('$(193#$B)('")1#(0#1'1/&;(

!")(-"+#1/&(-)--1$/-('"+'(5$22$0(+22(0#1'1/&(3#+4'14)-(+#)(32+4)-(0")#)(-'%.)/'-(-)'()A32141'($#(1932141'(&$+2-;(

Y")/(+(-'%.)/'(&)/)#+')-()A41')9)/'(+9$/&-'("1-(3))#-(C*(-"+#1/&(+(31)4),($'")#(-'%.)/'-(+#)(21:)2*('$(

)A3)#19)/'(01'"(-1912+#(-:122-(1/('")1#(0#1'1/&;(?/(+(9$#)(-'#%4'%#).(/$'),(-1/4)()B)#*(-'%.)/'("+-(+(&$+2('$(

-"+#)(E+'(2)+-'($/4)(1/('")(51#-'(9$/'"($5(-4"$$2F(+/.()B)#*(-'%.)/'(%/.)#-'+/.-('"+'(")($#(-")(1-('$(#)-3$/.('$(

$/)(-$9)'"1/&(-3)41514(1/(+(3))#G-(0#1'1/&,('")(')+4")#(4+/(")23(-'%.)/'-(-)'(&$+2-(01'"1/('"$-)()A3)4'+'1$/-;(

X)#"+3-(+/(\SG-(&$+2(1-('$(-"+#),(C%'(-")(1-(3+#'14%2+#2*(+/A1$%-(+C$%'(-"+#1/&;(W)231/&(")#(4"$$-)(]%-'(+(
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